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Access to Information - Your Rights 
 

The Local Government 
(Access to Information) Act 
1985 widened the rights of 
press and public to attend 
Local Authority meetings 
and to see certain 
documents.  Recently the 
Freedom of Information Act 
2000, has further broadened 
these rights, and limited 
exemptions under the 1985 
Act. 

Your main rights are set out 
below:- 

• Automatic right to attend 
all Council and 
Committee meetings 
unless the business 
would disclose 
confidential or “exempt” 
information. 

• Automatic right to inspect 
agenda and public reports 
at least five days before 
the date of the meeting. 

• Automatic right to inspect 
minutes of the Council 
and its Committees (or 
summaries of business  

 

undertaken in private) for 
up to six years following a 
meeting. 

• Automatic right to inspect 
lists of background 
papers used in the 
preparation of public 
reports. 

• Access, upon request, to 
the background papers 
on which reports are 
based for a period of up 
to four years from the 
date of the meeting. 

• Access to a public 
register stating the names 
and addresses and 
electoral areas of all 
Councillors with details of 
the membership of all 
Committees etc. 

• A reasonable number of 
copies of agenda and 
reports relating to items to 
be considered in public 
must be made available 
to the public attending 
meetings of the Council 
and its Committees etc. 

• Access to a list specifying 
those powers which the 
Council has delegated to its 
Officers indicating also the 
titles of the Officers 
concerned. 

• Access to a summary of the 
rights of the public to attend 
meetings of the Council and 
its Committees etc. and to 
inspect and copy 
documents. 

• In addition, the public now 
has a right to be present 
when the Council 
determines “Key Decisions” 
unless the business would 
disclose confidential or 
“exempt” information. 

• Unless otherwise stated, all 
items of business before the 
Executive Committee are 
Key Decisions.  

• (Copies of Agenda Lists are 
published in advance of the 
meetings on the Council’s 
Website: 
www.redditchbc.gov.uk 

 
If you have any queries on this Agenda or any of the decisions taken or wish to 

exercise any of the above rights of access to information, please contact  
Ivor Westmore  

Committee Support Services  
 

Town Hall, Walter Stranz Square, Redditch, B98 8AH 
Tel: 01527 64252 (Extn. 3269) Fax: (01527) 65216 

e.mail: ivor.westmore@redditchbc.gov.uk                Minicom: 595528 
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6. REDI Centre Options  

(Pages 134 - 165)  

Head of Leisure and 
Cultural Services 

To consider an update on the options for the future of REDI 
Centre. 
 
(In view of the fact that they contain information relating to 
the financial affairs of other person(s), including the authority 
holding that information and consultation in connection with a 
labour relation matter, Appendices 1 and 1a are not for 
publication and have been circulated only to relevant Officers 
and Members of the Council.) 
 
(Report attached) 
 
(All Wards in respect of users and potential users)  
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REDI CENTRE OPTIONS 
 
Relevant Portfolio Holder  Councillor Peter Anderson 
Relevant Head of Service John Godwin,  

Head of Leisure and Cultural Services 
Key Decision  
Appendices 1 and 1a to this report contain exempt information as defined in 
Paragraph(s) 3 & 4 of Part I of Schedule 12A to the Local Government Act 
1972, as amended. 
 
1.  SUMMARY OF PROPOSALS 
 
 To consider options for the future of the REDI Centre Service. 
 
2. RECOMMENDATIONS  
 
 That the contents of the report be noted; and 
 
 Members consider the following options and determine which option 

to RECOMMEND:- 
 
 a) Option 1 - Continue to fund and maintain the service as 

currently provided; 
 b) Option 2 - Re-structure and fund the service in line with known 

business need continuing in the current location; 
 c) Option 3 - Close the service; or 
 d) Option 4 - Re-locate Learndirect activity to another Council 

facility. 
 
 Any costs associated with the approval of an option will be met from 

balances.  The exact figure will be dependant on the relevant option 
recommended for approval. 

 
3. BACKGROUND 
 
3.1 The REDI Centre has been operating in Redditch since 1987. 
 
3.2 In June 2006 the REDI Centre Trust was established.  Following a period of 

familiarisation and training, it was anticipated that the Trust would take full 
responsibility for the service from April 1st 2007.  Despite significant efforts 
to move the necessary agreements forward, a number of issues remained 
unresolved.  These included:- 
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 a) A review of management arrangements, the completion of the 

lease, Service Level Agreement and Minority Protection 
Agreement; 

 b) Agreements on the funding arrangements; 
 c) Implementation of due process and procedures; 
 d) Alterations to the building; 
 e) The appointment of two trustees following two subsequent 

resignations. 
 
 In light of the limited resources that were at the disposal of the Trust, and 

the fact that many of the above issues had not been reconciled, Full Council 
held on the 29th October 2007 resolved that the Trust be suspended 
pending the resolution of all the outstanding issues highlighted above. 

 
3.3 Further work on the management structure and funding arrangements for 

REDI were progressed and Officers were asked to review the service to 
ensure that it was efficient and fit for purpose prior to any transfer to the 
Trust.  Following the local elections in 2008, Members requested that 
Officers explore options for consideration at a future meeting of the 
Executive Committee.  During the first quarter of 2009 a budget strategy 
exercise was carried out and it was identified that transferring the REDI 
Centre Service to an alternative provider could realise savings of £160,000 
per annum. 

 
3.4 At Full Council on the 6th April 2009 the Council resolved that the REDI 

Centre service be transferred to an alternative provider.  Budget savings of 
£60,000 to be achieved through this process in the financial year 2009/10 
and £160,000 to be saved for the full financial year 2010/11. 

 
3.5 Two full procurement exercises have been undertaken to seek alternative 

providers, however, no 3rd party providers were able to complete the 
transfer of the services provided at the REDI Centre.  NEW College were 
chosen as the Council’s preferred partner for transfer and significant 
progress was made on due diligence matters.  In February 2010 NEW 
College informed the Council that they had been notified by the Learning & 
Skills Council that they would receive a significant reduction in their adult 
education funding.  This then lead to NEW College informing the Council 
that due to the reductions in funding they would have to withdraw from the 
transfer process. 
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3.6 Officers have been exploring alternative funding opportunities with a number 
of organisations to explore ways of attracting more income and possible 
contracts for the Centre.  Worcestershire County Council (WCC) is the 
authority responsible for providing Adult Education Services in Redditch.  A 
meeting has been held with WCC to discuss the future funding of the 
service and consider options.  This discussion included the options to:- 

 
 a) Joint fund the service with the County Council; 
 b) to take bigger contracts from the County; or 
 c) for the County to take over the running of the Centre. 
 
3.7 The County Council have confirmed that they are not in a position to be able 

to offer any direct funding assistance in the options outlined above, 
however, WCC will have greater control over some of the funding for adult 
education. 

 
3.8 The outcome of the further procurement exercise and the funding options 

were reported to Executive Committee held on the 16th June 2010 and 
subsequent Council which also approved further funding of £40,000 to the 
REDI Centre (allocated from balances).  This financial allocation will 
continue to fund the REDI service only up until September 2010.  Officers 
were instructed to bring forward a further report to this Executive Committee 
detailing the remaining options for the service. 

 
3.9 Executive Committee of the 16th June 2010 were advised that NEW 

College have withdrawn franchise funding arrangements for the coming 
academic year (2010/11) which will have a significant impact on the range 
of courses provided at the REDI Centre.  Officers have recontacted NEW 
College to request an update on the funding streams and whether or not this 
situation has improved at all.  NEW College have advised that they are not 
in a position to table any offers to franchise’s for the forthcoming academic 
year. 

 
4. KEY ISSUES 
 
4.1 NEW College funding for Adult courses has been substantially reduced for 

the forthcoming academic year.  The consequence of this has been the 
withdrawal of the College in completing the transfer of the REDI Centre to 
facilitate their being the provider, and additionally the cancellation of all 
franchise arrangements with local providers. 
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4.2 Further announcements from the Government on public sector saving 
requirements and the emerging effects of the emergency budget held on the 
22nd June threaten greater reductions in any likely funding opportunities.  
Projects for training and employment which have in the past been funded 
from the Regional Development Agency (AWM) is no longer an option given 
the abolition of the Agency.  The ‘Future Jobs Fund’ established under the 
previous Government has also been abolished. 

 
4.3 The REDI Centre now has only one contract for the delivery of training 

which is with “Learndirect”.  The value of the contract is £75,000 per annum 
which is drawn down in stages as learners complete their courses and pass 
the required tests.  The REDI Centre has traditionally offered a range of 
courses for learners outside of the Learndirect provision which has 
accounted for some 77% of the Centre’s activities.  The impact of the 
College franchise withdrawal now brings into question whether or not 
existing provision can be maintained.  The impact of the withdrawal could 
result in the following:- 

 
 a) The number of courses reduced by 68%, the remaining 32% of the 

on site courses provide 39% of the users and relate directly to 
Learndirect provision; 

 b) Course tutors for these courses would not be required; 
 c) Utilisation of the existing building would only be at 20% usage; 
 d) The need for Food & Beverage service would be significantly 

reduced; 
 e) The need for the Nursery service would be significantly reduced. 
 
4.4 The REDI Centre has long been upheld by many users as an excellent 

facility and service because of its ethos and accessibility to all users 
regardless of academic ability, social or financial standing.  The withdrawal 
of the College franchise puts the current ethos of the Centre at significant 
risk.  In future most of the activities that help create that ethos will only be 
able to be funded on a full cost recovery basis, unless greatly subsidised by 
the Council.  The loss of income is £42,000 which would have to be 
subsidised at a rate of 100% in order to continue to provide the existing 
programme. 

 
4.5 Future service options can be summarised as follows:- 
 
 a) Option 1 - Continue to fund and maintain the service as currently 

provided. 
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 b) Option 2 - Re-structure and fund the service in line with known 
business need continuing in the current location. 

 c) Option 3 - Close the service. 
 d) Option 4 - Re-locate Learndirect activity to another Council facility. 
 
 Option 1 - Continue to fund and maintain the service as currently provided 
 
4.6 Impacts:- 
 

a) No loss of staff or reduction in courses to users; 
b) No loss of additional services, food and beverage and childcare; 
c) Ethos and accessibility of service maintained. 
 
Financial impacts relating to this option are contained in Appendix 3. 
 
Existing structure detailed at Appendix 1. 
 

 Option 2 - Re-structure and fund the service in line with known business 
need in current facility 

 
4.7 To realign the structure based on the current known business at the REDI 

Centre would require a re-structure of the services and staffing.  The 
structure required to run the Learndirect contract would potentially require 3 
posts from the existing eleven posts if the existing building were used to 
deliver the service.  The Centre currently provides a Nursery for childcare 
requirements which is capable of providing up to 15 spaces for children of 
younger ages which is open to Centre users and the general public.  
Although the Nursery has a ‘Good’ OFSTED rating, numbers have fallen 
over the last 12 months with only 27% of available places being taken up. 

 
4.8 The food and beverage service provides good quality fair to its customers 

and the general public and also provides buffet services to local businesses.  
It is not attracting sufficient customers to cover its costs.  Both of these 
elements of the Centre provide its users with a complete service on one 
site, but there is no business case to support these elements without 
considerable subsidy. 

 
4.9 Impacts:- 
 
 a) Significant reduction in courses offered - only Learndirect; 
 b) Significant reduction in staff required to operate services; 
 c) Closure of the food and beverage and nursery services; 
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 d) Ethos of the current service eroded through reduced services; 
 e) Under-utilisation of the facilities available by 80%. 
 
 Financial impacts are contained in Appendix 3. 
 
 Proposed structure detailed at Appendix 1a, Table 1. 
 
 Option 3 - Close the service 
 
4.10 The service would be closed resulting in complete removal of all services to 

all users. 
 
 Impacts:- 
 
 a) 570 learners per year lose services; 
 b) 23 staff would be at risk of redundancy subject to redeployment 

(18.4 FTE equivalent); 
 c) Key objectives to support skills and jobs in the local economy would 

be weakened. 
 
 Financial impacts of this option are contained in Appendix 3. 
 
 Option 4 - Re-locate Learndirect to an alternative Council facility 
 
4.11 To re-locate the Learndirect activity to other Council premises would remove 

the need for facility management as this would be provided at an alternative 
location.  It is important to note that the Learndirect contract is only offered 
as a one year extension to August 2011, so the sustainability of this option 
cannot be guaranteed. 

 
4.12 Impacts:- 
 
 a) Service maintained to existing Learndirect customers; 
 b) Significant reduction in staffing; 
 c) Reduction in services as current food and beverage and nursery 

service would not be provided. 
 
 Financial impacts are contained in Appendix 3. 
 
 Proposed staffing structure outlined at Appendix 1a, Table 2. 
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 REDI Centre and Alternative Provision 
 
4.13 The REDI Centre currently provides courses at entry level 3, level 1 and 

level 2 supplemented by a range of courses which help build self 
confidence, personal and professional development and a number of 
recreational courses provided through the franchise agreement.  (Course 
users/programme attached as appendix 2a and 2b).  The Centre has 
received excellent accreditations for its quality of delivery as described in 
the table below:- 

 
Issue Organisation Renewal Date Grade Achieved 
Matrix [Advice & Guidance] October 2009 Pass 
Ofsted [Nursery & Adult Learning] January 2010 Good 
British Computer Society February 2010 1 [High] 
Oxford & Cambridge RSA April 2010 Excellent 
Open College Network March 2010 Excellent 
National Open College Network February 2010 Excellent 

 
4.14 Other providers such as Pertemps and JHP Training do not offer the same 

range of courses as the REDI Centre.  These providers have been 
contracted to deliver specific training which is related to employment which 
have been funded via ‘New Deal’ or ‘Train to Gain’ programmes from the 
previous Government’s “Back to Work programmes”.  Additionally these 
training opportunities are only available for those who have been referred by 
JobCentre Plus or similar agencies and do not generally provide open 
access to all. 

 
4.15 Other providers such as CSV Training and Enterprise provide basic skills 

courses and E2E (Entry into Employment) and work closely with 
Connexions and JobCentre Plus through a referral process.  They also work 
with organisations such as Barnardo’s to provide training opportunities to 
young people. 

 
4.16 NEW College are the main provider of training and further education in the 

town.  They are a ‘Beacon Status’ Provider with an Ofsted rating of 
“outstanding”.  NEW College do provide level 1 and 2 courses and computer 
courses but not at the same level as the REDI Centre.  Other recreational 
and self development courses are available through NEW College with 
some located outside Redditch.  The courses offered under the franchise 
agreement at the REDI Centre would not be available elsewhere. 
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5. FINANCIAL IMPLICATIONS 
 
5.1 The costs and savings associated with each option are detailed in Appendix 

3.  In summary:- 
 

 
 

Option 

2010/11 
Net Funding Requirement 

£’000 

2011/12 
Net additional cost savings (-) 

£’000 
1 60 183 
2 37 29 
3 14 -41 
4 43 -13 

 
5.2 The current budget for 2010/11 as included in Appendix 3 includes the 

previously agreed £90k to meet costs associated with maintaining the 
service to September 2010. 

 
5.3 The potential redundancy and pension costs are noted in the appendix but 

are not included in the figures stated above.  The costs are between £47k 
(Option 2 and 4) and £70k (Option 3).  It is proposed that any costs arising 
in relation to the approval of a particular recommendation will be met from 
balances. 

 
5.4 The impact of any approval on the budget strategy for 2011/12 will be 

included as an unavoidable pressure during the budget discussions for 
formal approval in February 2011. 

 
5.5 To re-locate the Learndirect activity to another location would require an 

estimated budget of £27,325 plus redundancy and pension costs of 
approximately £47,000 in 2010/11 and £27,000 for 2011/12. 

 
5.6 Financial schedule at Appendix 3. 
 
6. LEGAL IMPLICATIONS 
 
 There are no specific legal implications other than those in relation to 

current employment legislation (outlined HR implications). 
 
7. POLICY IMPLICATIONS 
 
 It is viewed that whichever option is recommended it will be viewed as a 

“key decision” and require consideration by Full Council. 
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8. COUNCIL OBJECTIVES 
 
8.1 Option 1 contained in this report helps support the Council’s priority of 

Enterprising Community in the support towards skills and learning.  The cost 
of the service needs to be considered within a Value for Money framework if 
the cost of the service can be reduced via other alternative options. 

 
8.2 Option 2 continues to support the Council’s Enterprising Community priority 

and support to learning, however, raises issues on the ‘efficient use of 
resources’ due to significant under utilisation of the building. 

 
8.3 Option 3 complete closure does not support the Enterprising Community 

priority of the Council. 
 
8.4 Option 4 supports the Council’s Enterprising Community priority and also 

the more efficient use of resources by deploying existing resources to 
deliver a more streamlined and efficient service in an alternative venue. 

 
9. RISK MANAGEMENT INCLUDING HEALTH & SAFETY 

CONSIDERATIONS 
 
9.1 The current Learndirect contract covers the period 1st August 2010 to 31st 

July 2011.  The contract is a one year extension to an existing agreement.  
This agreement could be extended beyond 31st July 2011 or could be 
terminated.  This could have an impact/sustainability of Options 1, 2 and 4). 

 
9.2 The REDI Centre is viewed to be a valued community service and there 

have been many representations from users as to the benefits to individuals 
beyond pure skill based courses and learning. 

 
9.3 There is a financial risk to the Authority in varying degrees as the service is 

not funded beyond September 2010.  Any future service costs will need to 
be funded from revenue balances or savings from other Council services or 
provision. 

 
9.4 There is a risk that in the current economic climate the availability of similar 

courses currently run by REDI will no longer be available in the community. 
 
9.5 There is the potential for some reputational risk to the Authority for each of 

the options presented, either in respect of loss of service provision or value 
for money considerations. 
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10. CUSTOMER IMPLICATIONS 
 
10.1 Option 1 - If this option were recommended there would be no impact on 

existing customers as all activities would be maintained. 
 
10.2 Option 2 - This option would see a reduction of some 68% of the Centre’s 

course activities, this would potentially displace some 347 learners whilst 
protecting the Learndirect provision (223 learners). 

 
10.3 Option 3 - This would impact on all current and future users as the service 

would be closed. 
 
10.4 Option 4 - This option would impact the same number of learners as option 

two but those currently using the Learndirect service who continue would 
have to relocate to another site. 

 
11. EQUALITIES AND DIVERSITY IMPLICATIONS 
 
 The impact on users and the “learning community” is dependant on the 

option recommended by Members.  Any service(s) which are retained will 
remain available to all sections of the community or all services which are 
removed are removed from all users and the community. 

 
12. VALUE FOR MONEY IMPLICATIONS, PROCUREMENT AND ASSET 

MANAGEMENT 
 
 There are no direct VFM implications contained within this report due to the 

number of options available to Members.  However, within the available 
option, links have been drawn to the financial implications of each option to 
demonstrate the effective use of resources and how they support the 
Council’s Vision, Values and Objectives. 

 
13. CLIMATE CHANGE, CARBON IMPLICATIONS AND BIODIVERSITY 
 
 There are no climate change, biodiversity and carbon implications within 

this report. 
 
14. HUMAN RESOURCES IMPLICATIONS 
 
14.1 All REDI Centre staff have been formally placed as “potentially at risk of 

redundancy” with effect from the 8th July 2010. 
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14.2 Staff and Trade Unions have been appraised of all of the options contained 

in the report and formal consultation ends on the 5th August 2010 prior to 
Council consideration. 

 
14.3 All staff affected by the proposals will be eligible for redeployment 

opportunities during a formal notice period, dependant on the decision of 
Council. 

 
14.4 Individual staff and full staff briefings continue to be offered to all REDI staff. 
 
15. GOVERNANCE/PERFORMANCE MANAGEMENT IMPLICATIONS 
 
 None identified at time. 
 
16. COMMUNITY SAFETY IMPLICATIONS INCLUDING SECTION 17 OF 

CRIME AND DISORDER ACT 1998 
 
 If the current premises close, it is viewed that the building may be 

vulnerable to vandalism and potential ASB/criminal behaviour.  A 
community safety risk assessment will be undertaken dependant on the 
recommended option. 

 
17. HEALTH INEQUALITIES IMPLICATIONS 
 
 A number of REDI users and staff have stated that there have been many 

social and health related benefits experienced by users of the REDI service. 
 
18. LESSONS LEARNT 
 
18.1 There have been many avenues explored in seeking alternative means of 

maintaining the delivery of services traditionally run from the REDI Centre.  
An external provider(s) from the external market has been sought twice and 
the establishment of a Trust was not proved to be a successful vehicle. 

 
18.2 Whilst every attempt has been made to engage and include staff, the 

lengthy period of uncertainty has had an undoubted impact on a number of 
individuals working for the Council. 

 
18.3 The economic decline and impact on the funding of adult education could 

not have been foreseen. 
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19. COMMUNITY AND STAKEHOLDER ENGAGEMENT 
 
19.1 A number of meetings have been held with the REDI Centre Action Group, 

both at the Centre and at Council offices.  Staff briefings and Trades Union 
Representatives briefings have been carried out. A formal petition has been 
lodged with the Council that will be considered at Full Council on the 9th 
August 2010. 

 
19.2 To date, three formal submissions have been received from staff as part of 

the formal consultation period.  These will be made available to Members in 
addition to all other submissions made by the 5th August 2010 (prior to Full 
Council). 

 
 Petition 
 
19.3 A petition has been received with 1,360 signatures.  The Prayer of the 

petition states:- 
 
 “We the undersigned would like to petition the Councillors of Redditch to 

fund the REDI Centre fully until either further funding is found, or the 
business is transferred to another provider. 

 
 We feel as Taxpayers and voters we have the right to ask the Councillors to 

seriously consider the above request.  The Council have a duty of care to 
the adult population of Redditch to provide opportunities to obtain further 
skills and qualifications to give us better employment prospects which in 
turn will help the local economy.  Previously when cuts have been 
suggested we have always had NEW College as an alternative - this is no 
longer an option as their funding is for 18-19 year olds. 

 
 If you close the REDI Centre we have nowhere else that provides a 

duplication of this service, the qualification courses, learndirect, on-site 
nursery and Restaurant and Advice and Guidance.” 

 
 The petition will be considered at Council on the 9th August 2010 alongside 

recommendations from this meeting of Executive of 28th July 2010. 
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20. OTHERS CONSULTED ON THE REPORT 
 

Portfolio Holder 
 

Yes 

Chief Executive 
 

Yes 

Executive Director (S151 Officer) 
 

Yes 

Executive Director – Leisure, Cultural, 
Environmental and Community Services 
 

Yes 

Executive Director – Planning & Regeneration, 
Regulatory and Housing Services  
 

Yes 

Director of Policy, Performance and 
Partnerships 

Yes 

Head of Service 
 

Yes 

Head of Resources  
  

Yes 

Head of Legal, Equalities & Democratic 
Services 
 

Yes 

 
20.1 Members of the Overview & Scrutiny Committee received a presentation on 

the 14th July 2010 which outlined all of the key information contained within 
this report. 

 
20.2 The Overview and Scrutiny Committee made the following 

recommendations:- 
 
 1) that Members of Overview and Scrutiny and Executive Committees 

visit the REDI Centre prior to the consideration of the REDI Centre 
report at the Council meeting on 9th August; and) 

 
 2) that Option 1, continuation of the current level of service, be 

approved by the Executive Committee and full Council. 
 
21. WARDS AFFECTED 
 
 All Wards in respect of users and potential users. 
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22. APPENDICES 
 
 Appendix 1  Existing REDI Structure (Confidential) 
 Appendix 1a Table 1 - Proposed Structure (Option 2) (Confidential) 
 Appendix 1a Table 2 - Proposed Structure (Option 4) (Confidential) 
 Appendix 2a Activity Programme 2009/10 
 Appendix 2b User Profile Information 
 Appendix 3  Financial Schedule 
 Appendix 4  Equalities Impact Assessment 
 
23. BACKGROUND PAPERS 
 

None enclosed, however, previous reports to Council and Executive 
referred to. 

 
AUTHOR OF REPORT 
 
Name:  Kevin Cook 
E Mail: kevin.cook@redditchbc.gov.uk 
Tel: Extension 3307 
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APPENDIX 2B - USER PROFILE INFORMATION 
 

 

 
 
Course Description/Summary  
 

 
Number of Enrolments  

Work Related/professional 
   

136 

Personal Development 
   

172 

Computer Courses 
   

146 

Arts & Leisure 
   

154 

Health & Beauty 
   

22 

 
Sub Total enrolled 
   

 
630 

Maths E3 
   

72 

Maths L1 
   

208 

Maths L2 
   

162 

English E3 
   

10 

English L1 
   

60 

English L2 
   

55 

Computer Courses 
   

19 

 
Total Enrolments   

 
1216 
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APPENDIX 2B - USER PROFILE INFORMATION 
 

 

 
 
User Age Profile/Group   
 

 
Number of Users 

16 -20  
 

16 

21 – 30  
 

102 

31 – 40  
 

166 

41 – 50  
 

157 

51 – 60  
 

61 

61 – 70 
 

56 

71 – 80  
 

11 

81 – 90   
        

1 

 
Total  
   

 
570 
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APPENDIX 4 
 

Equalities Impact Assessment Completion Form 
 

1. What is the name of the service, policy, procedure or project to be assessed? 
  
 The provision of adult education services at the REDI Centre.  
  
2. Briefly describe the aim of the service, policy, procedure or project. What needs or 

duties’ is it designed to meet?  
 

The purpose of the REDI centre is to provide adult education services/courses to local 
residents to assist individuals in a wide range of courses.  These cover both the 
educational and “social well being” role, with the ultimate aim of assisting residents to 
achieve their personal or career ambitions.  

 
3. List your customers/ stakeholders 
 

The service is provided to a wide range of local residents and cover age ranges from 16 
to 90.  In many cases the service users could be classed as vulnerable and the services 
provided do directly impact on the quality of residents health and well being. 

 . 
4. How do you know who they are? 
 
 Through user information and usage patterns. 
 

5. Do any of your customers/ stakeholders come from the following Equality Groups?  
 

Equality Group 
 
 

Yes No Further Evidence 
required 

Race / Minority 
Ethnic Groups 
 

Yes    

Disability 
 

Yes   

Gender ( Male/ 
Female ) 
 

Yes   

Gender Re-
assignment 
(Trans-sexual) 

No   

Marital Status 
 

Yes   

Sexual 
Orientation 
 

Yes   

Religion/ Belief 
 

Yes   

Age 
 

Yes   

Income group 
 

Yes   

Rural/Urban mix N/A  Can not be confirmed 
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at this stage. 

None of these 
 

N/A   

 
6.  What activities have you undertaken to establish the information to answer 

questions 4 and 5? 
 
 Via staff, user group and public meetings to discuss the current situation and the possible 

options and courses of action open to the Council. 
 
7.  Is there evidence that any groups are being treated unfairly, directly or indirectly? 
 
 On the basis that the options contained with in this report cover a wide spectrum of 
possibilities it is not possible to answer this question in detail.  However within the report 
we have highlighted the implications of each option as a guide for elected members.  

 
Equality Group Yes No Further Evidence 

Needed 
Race / Minority 
Ethnic Groups 
 

    

Disability 
 

   

Gender ( Male/ 
Female ) 
 

   

Gender Re-
assignment 
(Trans-sexual) 
 

 
 

  

Marital Status 
 

   

Sexual 
Orientation 
 

   

Religion/ Belief 
 

   

Age 
 

   

Income group 
 

    

Rural/Urban mix 
 

    
 

 
8.  Please detail the information you have gathered to support the answers to 

question 7. 
 

 Please see the response to question 7.  
 

 
Equality Group 

 
Evidence gathered 
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Race / Minority Ethnic 
Groups 
 

 

Disability 
 

 

Gender ( Male/Female) 
 

 

Gender Re-assignment 
(Trans-sexual) 
 

 

Marital Status 
 

 

Sexual Orientation 
 

 

Religion/ Belief 
 

 

Age 
 

 

Income group 
 

 

Rural/Urban mix 
 

 

 
9. Is there any justification for any unfairness identified in question 7 - for example, 

disproportionate cost? Describe the supporting evidence. 
N/A 

. 
10. If you have identified any area of unfairness that cannot be justified, how will you 

eliminate or minimize this? 
 

In terms of options available within the report, no unfairness has been identified. 
 
11. The results of your research and any justifications must be easily available to the 

public.  When, where and how will you publish this information? 
 
 The recommendations of the Executive Committee and the decisions of Full Council will 

be published through the normal Council arrangements and procedures.  Officers will 
brief staff and users who will be affected (dependant upon the option recommended) as 
required.  The agreed option/recommendations will be implemented in line with Council 
decisions. 

 
12. In support of the Single Equalities Scheme, you are required to regularly monitor 

all policies and services for fairness.  What plans do you have to monitor this 
particular service, policy, procedure or project? 

 
As this is a review it has identified several options available to Members.  Other providers 
do exist in the market place and we can provide a sign posting service dependant upon 
the option selected.  At present it is not possible to accurately measure the benefits a 
user gains from accessing the REDI services other than by relaying personal experience 
and how it has helped individuals.  As such, the impact of any decision made will be 
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equally difficult to monitor and quantify, other than by those users most vulnerable who 
put forward the impact to them individually. 

 
13. Your findings now need to be managed through your Departmental 3 Year Rolling 

Equality Action Plan. Please complete the final section of this form. 
 
14.  

Action Required By Whom By When Signed  
when 
completed

Priority How has this 
Promoted 
Equality? 

      
      
      

 
Equality Impact Assessment undertaken by:  John Godwin – Head of Leisure & Cultural 
Services. 
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Glossary 
 
Adverse impact  
 
• Where one or more group of people is disadvantaged by a policy or procedure.  
 
Direct discrimination 
 

• Treating someone less favourably than someone else in the same circumstances, e.g.: 
 

- Racist or sexist banter, derogatory comments and innuendo 
- Failure to treat grievances seriously 
- Failure to investigate grievances effectively 
- Inconsistent, irrational and subjective behaviour by employer 
- Failure to train staff and managers. 

 
Indirect discrimination 
 
Where an unjustifiable condition, e.g. in the provision of a service or job specification, has the 
effect of excluding a particular group. Even if this is unintentional, it can still be unlawful, e.g.: 
 

- Unnecessary height restrictions 
- Refusing training for promotion to part-timers 
- Fluency in language 
- Not allowing wearing of religious clothing 
- Word of mouth recruitment 
- Qualification requirements being too demanding for the level of the job. 

 
Policy, Practices and Services 
 
• Refers to any activity of the Council, be that a service we provide, an initiative we run, a 
policy we write or a procedure we observe. 

• It may refer to the way we do things which are customary 
• It may refer to activities we undertake such as meetings, focus groups or publications we 
produce 

 
Equality Groups 
 
• all equality groups referred to in the assessment can be broken down into further sub groups 
as follows 

 
• Race/ Minority Ethnic Groups - consider all the categories in the Census 
• Consider issues around race, colour, nationality, national or ethnic origin 
• Ethnic origin legally applies to Jews, Gypsies, Sikhs Irish and Scottish Travellers 
• White British 
• White Irish 
• Any other White Background 
• Black Caribbean 
• Black African 
• Any other Black background 
• Pakistani 
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• Indian 
• Any other Asian Background 
• White & Black Caribbean 
• White & Black African 
• White & Asian 
• Any other Mixed Background 
• Chinese 
• Any other Ethnic Group 

 
• Disability - consider all types of impairment, physical and mental, sensory, visible and 
hidden 

 
• People with learning disabilities 
• Disabled children  
• Young disabled people 
• Parents of disabled children 
• People with mobility impairments 
• Wheelchair users 
• Mental health system users/ survivors 
• People with HIV/ Aids 
• People with visual impairments 
• Deaf or hearing impaired people 
• People with hidden impairments 
• People with cancer 
 

• Gender ( Male/ Female ) - consider whether something has a different impact on men or 
women - particularly if it has more of an impact on women, consider the impact if they 
have carer responsibilities whether it  is childcare or other types of care 

 
• Gender Re-assignment ( Trans-sexual ) 

 
• Consider all stages  of re-assignment, before, during and after 

 
• Marital status 

 
• Consider all marital statuses 
• Married, widowed, divorced, separated, co-habiting, civil partnership 

 
• Sexual orientation 

 
• Consider orientations 
• Gay – usually refers to men with sexual orientation towards other men although 
sometime refers to women with sexual orientation towards other women 

• Lesbian – refers to women with sexual orientation towards other women 
• Bisexual – refers to men and women with sexual orientation to either their own sex or 
the opposite sex 

• Heterosexual refers to men and women with sexual orientation towards the opposite 
sex 

 
• Religion/ Belief – for more detailed information refer to the Acas Booklet – Religion or 
Belief in the Workplace - consider the main and the minority religions 
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• Christianity 
• Hinduism 
• Islam 
• Judaism 
• Sikhism 
• Baha’i 
• Buddhism 
• Jainism 
• Paganism 
• Parsi or Zoroastrianism 
• Rastafarianism 

 
• Consider beliefs e.g. 

 
• Atheism 
• Agnosticism 
• Humanism 

 
• Age - consider all age groups 

 
o Children pre school and school age  
o Teenagers 
o Young adults 
o Middle aged adults 
o The elderly 
 

• Income group - consider all income groups 
 

• Those in employment 
• Those on high incomes 
• Those on low incomes 
• Those on benefits 
 
• Rural/ urban mix 

 
• Consider all types of location in the district 
• Wholly rural areas 
• Villages 
• Towns 
• Urban fringe areas 
 
• None of these 
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